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Family Medical Leave Act (FMLA)
·   FMLA is 12 weeks (480 hours) of unpaid (LWOP) or substituted paid leave over a 12 month period from day invoked; can be used intermittently.   
·   Used for serious medical condition for self or family member (legally married same or opposite sex spouse, children under age 18, parent).
·   Requires one year of credited Federal civilian service.
·   May be used for birth of a child, adoption or foster placement.
·   LWOP may be substituted with annual leave, sick leave, or other paid leave as governed by applicable leave rules and regulations.
·   Employees must provide notice of intent to take FMLA not less than 30 days in advance, or in emergencies, as soon as possible
·   An employee who takes FMLA leave is entitled to maintain health benefits coverage.
·   Upon return from FMLA leave, an employee must be returned to the same position or equivalent with equivalent benefits, pay, status, and other terms and conditions of employment.
P&P 402.6 Leave Administration http://www.afm.ars.usda.gov/ppweb/pdf/402-6.pdf  
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