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Insects Production Worker Standard Job #5031-04

WG-5031-04
(Nonexempt)

A. MAJOR DUTIES

Typical, but not all-inclusive, tasks are as follows:

Raises insects. Prepares rearing media, provides feed, controls temperature and
humidity in incubator, and transfers adult insects to holding cages.

Separates insects into categories such as sex, species, or use in tests, and controls them
to prevent their escape or intermingling.

Observes insect collections for obvious changes of life cycles, deaths, and general
activity. Reports observations to supervisor or specialist.

B. FACTORS

1.

SKILL AND KNOWLEDGE

Ability to follow such procedures as regulating temperature and humidity in
rooms and incubators, cleaning and sterilizing equipment, preparing rearing
media, and keeping cages secured.

Ability to catch and control insects individually or as groups and handle them
without injuring them.

General knowledge of the type of specie or species the incumbent works with
such as their appearance, life cycles, differences between the sexes, and general
activity patterns.

RESPONSIBILITY

The employee receives assignments from the supervisor or higher graded
employee. Follows established work methods and routines. Receives specific
instruction on new or unusual tasks. Employee makes judgments as to whether
the activity and appearance of the insect collections are abnormal. Work is
checked for adherence to instructions and established methods and routines.



Insects Production Worker Standard Job #5031-04
WG-5031-04
(Nonexempt)

3. PHYSICAL EFFORT

Constant standing and walking on concrete floors and moderate physical effort to
lift and push wheeled tray, racks, and equipment.

4. WORKING CONDITIONS

Work is usually performed indoors. The employee is usually subjected to
disagreeable odors and fumes, high humidity, and above average temperatures.
Employee is also exposed to cuts or bruises.

C. Other Considerations (Check if applicable)

] Supervisory Responsibilities (EEO Statement)

[

[ ] Training Activities - Career Intern, Student Career Experience Program
[ ] Motor Vehicle or Commercial Driver's License Required

[ ] Pesticide Applicators License Required

[ ] Safety/Radiological Safety Collateral Duties

[ 1 EEO Collateral Duties

[ ] Drug Test Required

[ ] Vaccine(s) Required

[ ] Financial Disclosure Required

[ ] Special Physical Requirements/Demands

[ ] Other:

September 24, 1996



