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Economist Standard Job #110-13
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A. Major Duties

The incumbent independently plans and conducts complex and difficult economic analyses
and research related to major agency programs.

Initiates, formulates, plans, and executes an integrated program of research and
analysis addressing various complex agricultural problems relating to U.S. and/or
foreign interests.

Participates with the supervisor in planning and identifying the work, which may
involve joint efforts with subject-matter experts in the agency, other government
agencies, or research organizations.

Suggests the resources needed to best support and accomplish the work, and
makes the most efficient use of allocated resources in carrying out the assigned
program.

Conceptualizes complex economic and/or other social science problems requiring
a broad understanding of numerous interrelationships, complex variables, and new
analytical methods.  Questions presented are unusually difficult because of the
nature and scope of the problem and the lack of applicable precedent or proven
methodology.

Probes and analyzes primary and secondary data and information collected from a
wide variety of sources to determine their validity and sufficiency; data and
information may contain significant gaps and vary greatly in reliability.

Plans and organizes projects and studies, determines approaches, and selects
analytical methods and theories to achieve desired objectives.

Effectively presents major findings and their significance in the form of published
reports, staff reports, and/or briefings to top Agency and Departmental officials. 
Has major responsibility for assigned program, and is held accountable for the
accuracy and completeness of the work and for interpreting the results of the
findings and making recommendations.

Serves as a technical advisor on issues concerning the area of responsibility and
contributes to the formulations of policy by presenting findings through research
efforts, short-term analyses, or staff reports.  As requested, makes presentations at
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meetings or conferences of government agencies, or professional organizations
that address issues which have a policy implication.

B. Evaluation Factors

1. Knowledge Required by the Position

Professional knowledge of economic concepts, principles, theories, and
techniques, at an advanced level.

Thorough knowledge of data sources sufficient for rapid and accurate
application to economic research and analyses.  Knowledge of computer
systems and capabilities sufficient to effectively utilize them.

Thorough knowledge of economic theory, quantitative research methods,
and advanced econometric and statistical methods to provide guidance in
data acquisition and processing for economic policy issues.

Knowledge of Government policies and programs associated with program
related policy problems.

Knowledge directly related to the position's subject matter area(s).

2. Supervisory Controls

The supervisor sets the overall objectives and determines the resources
available.  Supervisor and incumbent in consultation establish priority,
scope, deadlines and objectives concerning the work to be undertaken. 
Incumbent independently plans and carries out the work, coordinating it with
other professionals where appropriate.  Work is reviewed for
responsiveness and conformance with Agency policy.

3. Guidelines

Broad guidelines exist in the form of Department and Agency policies and
professional literature in economics.  The incumbent often must develop new
criteria and methods which deviate from established methods.  Frequently
there are no precedents and the methods and procedures developed serve
as precedents for other analyses.
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4. Complexity

Assignments involve prespecified and other rigid deadlines, and substantial
depth, breadth, and intensity of efforts.  Numerous complex problems may
be examined and appropriate approaches selected or developed. Results
must be evaluated, interpreted, and presented orally and in writing to
researchers and managers.  The incumbent is responsible for the accuracy
and completeness of analysis, the quality and professional standards of
published reports, in-depth analysis of alternatives, and efficient use of
agency resources.

5. Scope and Effect

The work performed results in analyses, reports, and evaluations that
provide information to researchers, policy makers, and the public on the
impacts of program related activities and policies.  The research and staff
and situation and outlook analyses that are performed and described in
written reports and articles will help provide a basis for decisions about
programs and policies of importance to agency program areas.

6. Personal Contacts

Personal contacts are with professionals in other agencies, professionals in
universities and private research organizations, representatives of firms,
members of trade associations and public interest groups, state and local
government officials, or the staff of members of Congress and committees.

7. Purpose of Contacts

Contacts are made to exchange information, coordinate projects, resolve
problems of activities, present results of analyses, and advise on application
of results to practical policy problems.  In some instances, other parties may
have to be persuaded or influenced concerning technical points.

8. Physical Demands

The work is sedentary.
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9. Work Environment

The work is performed in an office setting with some travel.

C. OTHER CONSIDERATIONS (Check if applicable)

[  ] Supervisory Responsibilities (EEO Statement)
[  ] Training Activities - Career Intern, Student Career Experience Program
[  ] Motor Vehicle or Commercial Driver's License Required
[  ] Pesticide Applicators License Required
[  ] Safety/Radiological Safety Collateral Duties
[  ] EEO Collateral Duties
[  ] Drug Test Required
[  ] Vaccine(s) Required
[  ] Financial Disclosure Required
[  ] Special Physical Requirements/Demands
[  ] Other:                                                                                                   
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