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United States Department of Agriculture

Research, Education, and Economics

Agricultural Research Service

April 3, 2012
SUBJECT:
Equal Employment Opportunity Policy Statement


TO:
All AFM Employees

      FROM:
Ellen Harris
Acting Deputy Administrator

Administrative and Financial Management

In accordance with Dr. Knipling’s Memorandum dated March 9, 2012, the Administrative and Financial Management is fully committed to providing equal opportunity for all employees and applicants without regard to race, color, religion, sex, age, national origin, disability, or sexual orientation. The ARS zero tolerance policy prohibits any form of discrimination in all aspects of the Agency’s personnel policies, practices and operations.  

Each Director, Manager and Supervisor should lead by example and withhold a personal obligation and accountability to ensure that the workplace is free from harassment and discrimination.  

Each employee is encouraged to participate in mentoring, career development, special emphasis programs, serving on an EEO Diversity Committee and other innovative activities to help prevent and eliminate barriers hindering the diversity goal.  Employees are encouraged to make use of the Cooperative Resolution Program to resolve any disputes or work related issues.
Equal Employment Opportunity is the right of every ARS employee and is an important part of the overall success and achievement to an ARS workforce that is rich in talent, ideas, background and expertise.  We must embrace diversity and appreciate the differences that each of us brings to the workplace.

Please post this policy statement in all work areas to ensure that the Administrative and Financial Management Staff is aware of and promotes its civil rights responsibly.
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Administrative and Financial Management

5601 Sunnyside Avenue,  Beltsville, MD 20705-5100
An Equal Opportunity Employer
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